Community Development Council Durham (CDCD)

conducted a survey from April 22nd to April 29th
2020.

WHO ANSWERED OUR SURVEY

l 71 respondents l 2 5

stated that they .
serve all of Durham. Organizations

filled out our
survey.
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ORGANIZATIONAL CHANGES

TOP THREE EMPLOYEE CONCERNS

Impacts to their employment

These impacts can include a reduction in
hours, pay, possible hazard pay, and/or
change in job description.

Disruption to programs and
services

While organizations struggle to change their
existing programs to virtual or remote where
possible, some programs are still shutting down.

Balancing work and home

Employees are being tasked to do it all; to work
and take care of their families without the social
supports that make working possible.

1in 3 organizations have
experienced staff decreases.




FINANCIAL IMPACT

TOP 3 FINANCIAL CONCERNS
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74% fear that they 73% worry that there 34% are experiencing
will experience a will be a reduction in unanticipated costs not
reduction in revenue revenue generated covered by their
from funders. from fundraising 2020 budget
events.
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RESTRICTIONS TO SERVICE DELIVERY

- This chart highlights the
current state of uncertainty for
31 organizations as they grapple
28 with their financial future.
CDCD (}
No Don't Know/Too Yes
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Soon to Tell <
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HELP REQUESTED

The overwhelming recommendation is an
increase in operational and core funding,
with a need for flexibility.

The Region of Durham can take a more
active role in supporting organizational
development and sector planning.

OUARANTINE The only way to get through the

CONTAGIOUS DISEASE

=03 pandemic is by increasing our collective
work and collaborative efforts.
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